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Information about your EBA negotiations 

Information about your EBA negotiations 
Healthscope have now issued a “Notice of Employee Representational Rights” (NERR) to all its hospitals, in relation 
to a new enterprise agreement for nurses and midwives in its acute and mental health hospitals. An NERR is a legal 
document that Healthscope is obliged to distribute under the Fair Work Act once they agree to commence negotiations 
for a new enterprise agreement. The agreement expires on 1 July 2016, but continues in force after the expiry date  
until replaced by a new enterprise agreement.
ANMF have anticipated this, and have prepared a “log of claims” that represents what ANMF members have told us 
they want in their new EBA. You can view this log of claims on our website. This was provided to Healthscope today.

What next?
ANMF members need not respond to the NERR, as ANMF is your ‘default’ bargaining representative under the law. 
ANMF has scheduled a series of meetings with Healthscope Human Resources Manager David Twyford to negotiate  
the new agreement. We will keep you updated on progress through further EBA updates specifically for Healthscope 
ANMF members.
Some of our negotiation meetings will also include ANMF representatives from various Healthscope work sites,  
the Healthscope members who have nominated to be involved are:
• Vivienne Weissel and Maggie Westlake (Ringwood Private)
• Warren Pascoe and Julie Bryant (Vic Rehab)
• Heather Selkrig (John Faulkner) with Gay Norman
• Mary Tarpen (Victoria Clinic)
• Sharon Hannon (Northpark Private Hospital)
• Karen Gillieron (Cotham Private) 
• Vivienne Schembri (Knox Private) with Pru Joy

ANMF just completed a new public sector EBA, does this impact on Healthscope negotiations?
Yes. The public hospital EBA outcomes include a number of matters we wish to flow on the members at Healthscope, 
not the least of which is ensuring that Healthscope nurses receive at least the wages applicable to public sector nurses. 
Given salary packaging benefits available to public sector nurses, ANMF has always sought to ensure that your salaries 
exceed the public sector. Other matters include clauses to deal with members who are victims of family violence, or 
whose family are affected, in a confidential manner and overtime being payable from the end of your rostered shift. 

I am new to this, what is it all about?
All of your wages and conditions are contained in a document called an ‘enterprise bargaining agreement’ or EBA.  
Your current EBA can be viewed here. EBAs are generally negotiated by the union with the employer, in this case 
ANMF with Healthscope. It only applies to nurses and midwives employed by Healthscope. Different EBAs apply to 
other private hospital operators, and the public sector. An employer is not obliged to make an EBA, or agree to any 
improvements in your conditions. 
In many industries there are no EBAs, and employees are simply paid the award wage minimum. Healthscope nurses 
and midwives are paid about 30 per cent more than the award rates because of the EBA. EBAs can also contain 
improved conditions around overtime, annual leave and a range of other benefits.
In some industries, and usually in the EBA for public sector nurses and midwives, these improvements happen after 
taking extensive industrial action, this action is protected by law. Healthscope members have not traditionally had  
to take industrial action to achieve an improved agreement. 

http://www.anmfvic.asn.au/~/media/files/ANMF/EBA 2016/2016-ANMF-EBA2016-LogOfClaims-Healthscope-FA.pdf
https://www.anmfvic.asn.au/~/media/files/anmf/pay%20rates/healthscope%20rn%20-%201%20july%202015.pdf


Australian Nursing and Midwifery Federation (Victorian Branch)
540 Elizabeth Street, Melbourne. anmfvic.asn.au

facebook.com/RespectOurWork
twitter.com/ANMFVicBranch page 2

Will we be taking industrial action?
That will be a decision for later in the negotiations. It is certainly an option that we will discuss with members if 
the negotiations do not achieve an acceptable outcome. That action could be as simple as refusing to abode by the 
Healthscope’s uniform or dress code requirements, and instead wearing ANMF campaign t-shirts and explaining to 
patients and visitors what the dispute is about. 

What can we do to help?
Please read the ANMF log of claims. This is the first time we have had a Healthscope specific log of claims dealing with 
the issues that directly affect ANMF members employed by Healthscope. Some of these will be important to you, and 
others will be important to your work colleagues. Please support ANMF’s negotiations by making sure your managers 
know how important these issues are for you.
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